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• Sexual: unwanted physical contact or sexually abusive comments 
• Homophobic: because of, or focussing on the issue of sexuality 
• Verbal: name-calling, sarcasm, spreading rumours, teasing 
• Cyber: All areas of internet, such as by email and all forms of social media. Threats by text messaging and 

phone calls. Misuse of associated technology, i.e. camera and video facilities 
 

Bullying can happen to anyone. This policy covers all types of bullying including: 
 

• Bullying related to race, religion or culture. 
• Bullying related to SEND (Special Educational Needs or Disability). 
• Bullying related to appearance or physical/mental health conditions. 
• Bullying related to sexual orientation (homophobic and biphobic bullying). 
• Bullying of young carers, children in care or otherwise related to home circumstances. 
• Sexist, sexual and transphobic bullying. 
• Bullying via technology –“cyberbullying” 

 

Signs and Symptoms of bullying 
 

A student’s behaviour may indicate that he or she is being bullied. Adults should be aware of these possible 
signs and that they should investigate if a child: 

 
• is frightened of walking to or from school 
• doesn't want to go on the school / public bus 
• begs to be driven to school 
• changes their usual routine 
• is unwilling to go to school (school phobic) 
• begins to truant 
• becomes withdrawn, anxious, or lacking in confidence 
• starts stammering 
• attempts or threatens suicide or runs away 
• cries themselves to sleep at night or has nightmares 
• feels ill in the morning 
• begins to achieve less well in school work 
• comes home with clothes torn or books damaged 
• has possessions which are damaged or " go missing" 
• asks for money or starts stealing money 
• has dinner or other monies continually "lost" 
• has unexplained cuts or bruises 
• comes home hungry (money / lunch has been stolen) 
• becomes aggressive, disruptive or unreasonable 
• is bullying other children or siblings 
• stops eating 
• is frightened to say what's wrong 
• gives improbable excuses for any of the above 
• is afraid to use the internet or mobile phone 
• spends more time on their mobile phone or is secretive with it. 

 

Why is it Important to Respond to Bullying? 

Bullying harms the victim. No one deserves to be a victim of bullying. Everybody has the right to be treated with 
courtesy and respect. Students have the right to be educated in an environment where bullying is not tolerated. 
Students who bully need to be taught to respect others and may require help to modify their behaviour. 



Anti-Bullying Policy Page - 5  

Preventing, identifying and responding to bullying 
 

The school community will: 
 

• Create and support an inclusive environment which promotes a culture of mutual respect, consideration and 
care for others which will be upheld by all. 

• Work with staff and outside agencies to identify all forms of prejudice-driven bullying. 
• Actively provide systematic opportunities to develop students’ social and emotional skills, including their 

resilience. 
• Provide a range of approaches for students, staff and parents/carers to access support and report concerns 
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The clear message to all stake holders is that: - 
 

1. Anti-social behaviour, particularly bullying, is wrong - it is unacceptable and will not be tolerated. 
2. Students should feel at ease talking about it and understand reporting bullying is the correct thing to do. 
3. Students who resort to anti-social or bullying behaviour will be dealt with appropriately following the 

academy’s Student Behaviour Management policy. 
4. Parents must have

 

 

and

unacceptable
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Supporting Organisations and Guidance 
 

• Anti-Bullying Alliance: www.anti-bullyingalliance.org.uk 

• 

http://www.anti-bullyingalliance.org.uk/
http://www.childline.org.uk/
https://www.gov.uk/government/publications/preventing-and-tackling-bullying
https://www.gov.uk/government/publications/no-healthwithout-mental-health-a-cross-government-outcomes-strategy
https://www.gov.uk/government/publications/no-healthwithout-mental-health-a-cross-government-outcomes-strategy
http://www.familylives.org.uk/
http://www.kidscape.org.uk/
http://www.minded.org.uk/
http://www.nspcc.org.uk/
http://www.pshe-association.org.uk/
http://www.restorativejustice.org.uk/
http://www.diana-award.org.uk/
http://www.victimsupport.org.uk/
http://www.youngminds.org.uk/
http://www.youngcarers.net/
http://www.childnet.com/
http://www.digizen.org/
http://www.iwf.org.uk/
http://www.thinkuknow.co.uk/
http://www.saferinternet.org.uk/
http://www.eachaction.org.uk/
http://www.pacehealth.org.uk/
http://www.schools-out.org.uk/
http://www.stonewall.org.uk/
http://www.changingfaces.org.uk/
http://www.mencap.org.uk/
https://www.gov.uk/government/publications/send-code-of-practice-0-to25
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Appendix A - Guidelines for teaching and non-teaching staff in their general 
dealings with students 

 
Both teaching and non-teaching staff meet students in different roles - as form tutors, as classroom teachers, as 
duty staff, about the premises and as leaders or assistants in out of school activities. Some of the advice is clearly 
specific to one of these roles, but some applies to many or all. 

 
 

1. Discourage students from abusing each other verbally i.e. when students speak to each other in disparaging 
ways, which lower self-esteem, inflame anger or cause embarrassment. Encourage co-operation and mutual 
respect in all aspects of school life. 

 

2. Be aware of how you address students - is it with courtesy and respect? Are there occasions when firmness is 
allied with friendliness and humour so that you are seen to be approachable? Do not let firmness become 
intimidatory. 

 

3. Arrive at lessons promptly, be alert to the atmosphere within the group and watchful of student interaction. 
 

4. Where students need singling out for reprimand or praise, be alert to the range of implications. 
 

5. In exercising your pastoral role encourage students to speak up about things that worry them. 
 

6. If you are concerned about a student, discuss the matter with others who know him or her, including Form 
Tutor or Progress Leader. This may arise from incidents in class, changes in student’s behaviour or standard of 
work. 

 

7. Whilst on duty and about the premises, be alert to what is happening. Visit quiet corners during your duty 
patrol. Make opportunities to speak to solitary students. 
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Appendix B - Procedure in case of incidents involving students 
 
 

1. Separate the parties involved and immediately inform the Progress Leader or another senior member of staff 
of the incident. 

 
2. Keep the parties separate and prepare a written account of both sides of 


