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Queen Elizabeth’s Grammar School 
Ashbourne Academy 

 

Public Sector Equality Duty including Publication of Equality Information and 
Equality Objectives 2020-2024 

 

The Governing Board recognises that the Academy must take positive action to prevent all forms of 
illegal discrimination. The Governing Board recognises that it is unlawful for the Academy to 
discriminate against a student, previous student, prospective student, parent or member of staff by 
treating them less favourably because of their: 

 

¶ Sex 

¶ Race 

¶ Disability 

¶ Religion or belief 

¶ Sexual orientation 

¶ Gender reassignment 

¶ Pregnancy or maternity 

¶ Marriage / Civil partnership 
 
Lƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜ ŀōƻǾŜ ǇǊƻǘŜŎǘŜŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΣ ŀ ǇŜǊǎƻƴΩǎ ŀƎŜ ƛǎ ŀƭǎƻ ŀ ǇǊƻǘŜŎǘŜŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎ ƛƴ 
relation to employment and the Equality Act. The Act extends this (except for students) to the provision 
of goods and services. Academies therefore remain free to admit and organise children in age groups 
and to treat students in ways appropriate to their age and stage of development without risk of legal 
challenge, even in the case of students over the age of 18. 

 
Definition of Disability 
The Equality Act 2010 defines disability as when a person has a physical or mental impairment which 
has a substantial and long-ǘŜǊƳ ŀŘǾŜǊǎŜ ŜŦŦŜŎǘ ƻƴ ǘƘŀǘ ǇŜǊǎƻƴΩǎ ŀōƛƭƛǘȅ ǘƻ ŎŀǊǊȅ ƻǳǘ ƴƻǊƳŀƭ Řŀȅ-to-day 
activities. Some specified medical conditions, HIV, Multiple Sclerosis and Cancer are all considered as 
disabilities, regardless of their effect. 

 
Ψ[ƻƴƎ ¢ŜǊƳΩ ƛǎ ŘŜŦƛƴŜŘ ŀǎ ƭŀǎǘƛƴƎΣ ƻǊ ƭƛƪŜƭȅ ǘƻ ƭŀǎǘΣ ŦƻǊ ŀǘ ƭŜŀǎǘ мн ƳƻƴǘƘǎΦ 

 

The Governing Board’s Duty 
 

All Academies are subject to the Public Sector Equality Duty. It is ǘƘŜ DƻǾŜǊƴƛƴƎ .ƻŀǊŘΩǎ ƎŜƴŜǊŀƭ Řǳǘȅ 
to have due regard to the need to: 

 

¶ Eliminate discrimination and other conduct that is prohibited by the Act 

¶ Advance the opportunity between people who share a protected characteristic and people 
who do not share it 

¶ Foster good relations across all characteristics between people who share a protected 
characteristic and people who do not share it. 
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Unlawful Discrimination 
 

The Academy will ensure that discrimination is prohibited in: 
 

- the selection and appointment and promotion arrangements for staff; 
- staff conditions of service; 
- staff training; 
- provision of education or associated services (including educational visits and extra-curricular 

activities); 
- administration of exclusions; 
- dealing with victimisation and harassment; 
- arrangements for determining admission to Academy; 

 

To meet its obligations, the Academy will ensure that the needs of disabled staff and students are fully 
considered in any strategic planning for the development of the Academy site. 

 
When determining the priorities for the use of the annual Capital Grant, the Academy will take into 
account the need to make the Academy site more accessible for staff and students with disability. 
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¢ƘŜ DƻǾŜǊƴƛƴƎ .ƻŀǊŘ ǿƛƭƭ ǘŀƪŜ ǇƻǎƛǘƛǾŜ ŀŎǘƛƻƴ ŀƎŀƛƴǎǘ ŀƴȅ ŜƳǇƭƻȅŜŜΨǎ ƘŀǊŀǎǎƳŜƴǘ ƻŦ ŀƴƻǘƘŜǊ 
employee. All employees have a duty not to harass other employees on the grounds of their disability 
(or any other grounds recognised by the law), and to report instances of harassment to the Head 
Teacher (or in the case of harassment by the Head Teacher, to the Chair of the Governing Board). 

 
Students: 

 
In all teaching and learning activities a full range of teaching and learning styles will be employed to 
ensure that no student is excluded from learning. 

 

Teaching staff will be given, as relevant, advice from appropriate external agencies regarding the 
learning needs of disabled students and all other students with protected characteristics. 

 
Regular staff training will be undertaken regarding the needs for learning of particular disabled 
students. Support staff working with disabled students will be given relevant training. 

 
Off-site Activities 

 
The Academy will ensure as far as reasonably practicable that students and staff with disabilities are 
given access to off-site activities organised by the Academy. 

 
Liaison with Parents 

 
The Academy will continue to ensure close liaison with families of all students with disability through 
the provision of designated staff members with allocated time and effective communication skills. 

 
Information to home is provided in appropriate formats 

 
Responsibilities 

 
Governing Board 

 
The Governing Board shall:
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- to report annually on the training provided for staff 
- to report to the Governing Body on activities that ensure that reasonable adjustments have 

been identified and implemented 
- to ensure that regular liaison with 
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APPENDIX I - ACCESSIBILITY PLAN 
 
 

ACTIONS TIMESCALE MONITORING & EVALUATION SUCCESS CRITERIA 

Publish Equality Act objectives April 2021 SLT and Governors review annually Approved by Governing Body 

Ensure compliance with Equality Act At start of each 
academic year 

Review checklist (Appendix ll) SENCO 100% compliance with 
guidelines/legislation 
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APPENDIX II - REASONABLE ADJUSTMENTS CHECKLIST 
 

General Duties to disabled students Yes No 


